




The LafargeHolcim Ltd Nomination, Compensation & Governance Committee, 
and the Board of Directors have carefully considered the situation and needs 

from the 2016 Annual General Meeting until the 2017 Annual General Meeting 

shareholders to vote on three compensation-related resolutions:

 proposes that you endorse the 2015 Remuneration Report, 
http://reports.lafargeholcim.com/2015/

annual-report/governance/compensation-report.html

-

-

-

-
http://reports.lafargeholcim.

com/2015/annual-report/governance/compensation-report.html and on pages 123 

 
Respectfully,

Wolfgang Reitzle 
Chairman of the Board of Directors

 
Chairman of the Nomination, 
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The purpose of our Remuneration Report is to inform shareholders regarding our 

http://
reports.lafargeholcim.com/2015/annual-report/governance/compensation-report.
html
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from the 2016 Annual General Meeting until the 2017 Annual General Meeting, 
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founding principles:
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Basic salary

Pension



Annual bonus

Performance Share Plan
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 The impact of share price variations and dividend equivalents for the proportion 
of the annual incentive deferred in LafargeHolcim Ltd shares and for the long-

 

 

 

 






